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APPENDIX M:

Analyses of Variance



ANALYSIS OF VARIANCE #1, Group A
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Source of Sum of DF Mean F Sig. of F
Variation Squares Square
Main Effects 711.854 4 177.964 2,482 079 ||
Transformational 557.843 2 278.921 3.890 038
1 Leadership
Transactional 65.269 2 312,634 0.455 641 “
Leadership
Interaction Effect 107.063 4 26.766 373 825
Explained 1076.010 8 134.501 1.876 124
Residual 1362.294 19 71.700
Total 2438.305 27 90.308

ANALYSIS OF VARIANCE #2, Group A - ATTRIBUTED CHARISMA

Source DF Sum of Mean F Ratio F Prob. “
Squares Squares
Between Groups 2 10702727 | 535.1364 9.7793 0007 ||
Within Groups 25 1368.0319 54,7213
Total 27 2438.3047
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ANALYSIS OF VARIANCE #3, Group A - IDEALIZED INFLUENCE

Source B DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 699.9717 349,9858 5.0334 0146
Within Groups 25 1738.3330 69.5333 "
“ Total 27 2438.3047 __||

ANALYSIS OF VARIANCE #4, Group A - INSPIRATIONAL MOTIVATION

|| Source DF Sum of Mean F Ratio F Prob.
Squares Squares

| Between Groups 2 916.8387 | 458.4193 7.5325 0028

| Within Groups 25 1521.4660 | 60.8586

L_Total 27 2438.3047 .

ANALYSIS OF VARIANCE #5, Group A - INTELLECTUAL STIMULATION

Source DF Sum of Mean F Ratio F Prob. “
Squares Squares

Between Groups 2 681.5504 | 3407797 4.8496 0166 |
Within Groups 25 1756.7453 70.2698

Total 27 2438.3047 |

ANALYSIS OF VARIANCE #6, Group A - INDIVIDUALIZED CONSIDERATION

“ Source B DF Sum of_ﬁ Mean F R;Eo F Prob.
Squares Squares
| Between Groups 2 682.9574 | 341.4787 4.8634 0164
Within Groups 25 1755.3473 70.2139
Total 27 2438.3047




ANALYSIS OF VARIANCE #7, Group A - CONTINGENT REWARD
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“ Source DF Sum of Mean F Ratio F Prob. “
Squares Squares

| Between Groups 2 293.6614 146,8307 17166 2011

| Within Groups 25 21446433 |  85.7857 "

l Total 27 2438.3047 ||

ANALYSIS OF VARIANCE #8, Group A - ACTIVE [TANAGEMENT-BY-

EXCEPTION
Source DF Sum of Mean F Ratio F Prob.
“ Squares Squares “
| Between Groups 2 865.9899 | 432.9950 6.8847 o042 |
Within Groups 25 15723147 | 62.8926
“ Total 27 2438.3047

ANALYSIS OF VARIANCE #9, Group A - PASSIVE MANAGEMENT-BY-

EXCEPTION
Source DF Sum of Mean F Ratio F Prob.
. Squares Squares
| Between Groups 2 361.1440 | 180.5720 2.1733 1348
Within Groups 25 2077.1606 83.0864 "
Total 27 2438.3047
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ANALYSIS OF VARIANCE #1, Group B
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Source of Sum of DF Mean F Sig. of F
Variation Squares Square
Main Effects 756.974 4 189.244 2.589 064
Transformational 465.130 2 232.565 3.181 060
Leadership
Transactional 374.613 2 187.307 2.562 099
Leadership
Interaction Effect - - - - -
Explained 766.974 4 189.244 2.589 064
Residual 1681.330 23 73.101
Total 2438.305 27 90.308 I

ANALYSIS OF VARIANCE #2, Group B - ATTRIBUTED CHARISMA

» Source DF Sum of Mean F Ratio F Prob. ‘
Squares Squares

| Between Groups 2 497.9340 248.9670 3.2077 0575

| Within Groups 25 19403706 | 77.6148 4“

“ Total 27 “

2438.3047

ANALYSIS OF VARIANCE #3, Group B - IDEALIZED INFLUENCE

I Source DF Sum of Mean
Squares Squares
Between Groups 2 60.9928 30.4964
Within Groups 25 23773118 95.0925
Total 27 2438.3047




171

ANALYSIS OF VARIANCE #4, Group B - INSPIRATIONAL MOTIVATION

‘ Source DF Sum of Mean F Ratio F Prob.
Squares Squares
l Between Groups 2 232.3911 116.1955 1.3169 2859
Within Groups 25 2205.9136 88.2365
'k Total 27 2438.3047

|

Source N DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 275.9270 137.9635 1.5950 2229
Within Groups 25 2162.3777 86.4951
Total 27 2438.3047 '

ANALYSIS OF VARIANCE #6, Group B - INDIVIDUALIZED CONSIDERATION

Source Sum of Mean F Ratio F Prob.
Squares Squares ~
Between Groups 2 206.5369 103.2820 1.1570 3307 |
Within Groups 25 2231.7408 89.2696
Total 27

2438.3047




Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 112.0745 56.0373 6022 5553
Within Groups 25 2326.2301 93.0492
Total 27 2438.3047 .

ANALYSIS OF VARIANCE #8, Group B - ACTIVE MANAGEMENT-BY-

EXCEPTION
Source DF Sum of Mean F Ratic F Prob.
Squares Squares
Between Groups 2 713.7027 356.8514 5.1730 0132
| Within Groups 25 1724.6019 | 68.9841
II Total 27 2438.3047
ANALYSIS OF VARIANCE #9, Group B - PASSIVE MANAGEMENT-BY-
EXCEPTION
Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 379.3051 189.6526 2.3027 .1208
Within Groups 25 2058.9995 82.3600
Total 27 2438.3047 “




ANALYSIS OF VARIANCE #1, Group C

Source of Sum of DF Mean F Sig. of F
Variation Squares Square
Main Effects 725.712 4 181.428 2,437 .083
Transformational 465911 2 232,956 3.129 067
Leadership
Transactional 60.820 2 30410 408 670
Leadership
Interaction Effect 122,536 4 30.634 412 798
Explained 1023.877 8 127.985 1719 158 |
Residual 1414.427 19 74.444 |
“ Total 2438.305 27 90.308 “

ANALYSIS OF VARIANCE #2, Group C - ATTRIBUTED CHARISMA

| Source DF Sum of Ran F Ratio F Prob.
Squares Squares “
Between Groups 2 8227796 | 411.3898 6.3662 o0ss |
| Within Groups 25 1615.5250 64.6210
|| Total 27 2438.3047

ANALYSIS OF VARIANCE #3, Group C - IDEALIZED INFLUENCE

e e e —

Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 583.1718 291.5859 3.9294 0328
| Within Groups 25 18551328 74.2053
II Total 27 2438,3047
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ANALYSIS OF VARIANCE #4, Group C - INSPIRATIONAL MOTIVATION

Source DF Sum of Mean F Ratio F Prob.
Squares Squares “
Between Groups 2 8262930 | 413.1465 6.4073 0057 |
Within Groups 25 1612.0117 | 64.4805 |
Total 27 2438.3047 J

ANALYSIS OF VARIANCE #5, Group C - INTELLECTUAL STIMULATION

Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 1118.1071 559.0537 10.5866 0005
Within Groups 25 1320.1976 52.8079
Total 27 2438.3047 J

ANALYSIS OF VARIANCE #6, Group C - INDIVIDUALIZED CONSIDERATION

Source DF Sum :)f Mean F Ratio F Prob.
Squares Squares
Between Groups 2 797.5675 398.7838 6.0736 0071
Within Groups 25 1640.7371 65.6295
Total 27 2438.3047 | I
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ANALYSIS OF VARIANCE #7, Group C - CONTINGENT REWARD

r\ Source DF Sum of Mean F Ratio F Prob.—rﬂ“
Squares Squares
| Between Groups 2 360.5316 | 184.7658 22328 1282
“ Within Groups 25 2068.7731 82,7509 l
Total 27 2438.3047 "
a U B

ANALYSIS OF VARIANCE #8, Group C - ACTIVE MANAGEMENT-BY-

EXCEPTION
Source Sum of Mean F Ratio
Squares Squares
| Between Groups 2 681.4149 340.7075 4.8482 0166
| Within Groups 25 1756.8808 |  70.2756 |
“ Total 27 2438.3047

ANALYSIS OF VARIANCE #9, Group C - PASSIVE MANAGEMENT-BY-
EXCEPTION

Source Sum of Mean F Ratio F Prob.
Squares Squares “
| Between Groups 2 219.8460 109.9230 12387 3069
Within Groups 25 2218.4587 88.7383
Total 27 2438.3047




ANALYSIS OF VARIANCE #1, Group D
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S |

Source of Sum of DF Mean F Sig. of F
Variation Squares Square
Main Effects 775.724 4 193.931 1.265 318
Transformational 724.536 2 362.268 2,364 121
Leadership
Transactional 2,009 2 1.005 007 993
Leadership
Interaction Effect [ 360.932 4 90.233 589 675 |
Explained 1565.537 8 195.692 1277 312 |
Residual 2911.700 19 153.247
Total 4477.237 27 165.824

ANALYSIS OF VARIANCE #2, Group b - ATTRIBUTED CHARISMA

Source DF Sum of Mean F Ratio F Prob—|
Squares Squares l

Between Groups 2 1284.1183 642.0592 5.0269 0146
Within Group: 25 3193.1185 | 127.7247 li
Total 4477.2369 ||

Source DF Sum of Mean F Ratio F Prob. l
Squares Squares
Between Groups 2 691.0799 345.5400 2.2816 1230
Within Groups 25 3786.1569 151.4463 l
Total 27 4477.237

]
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ANALYSIS OF VARIANCE #4, Group D - INSPIRATIONAL MOTIVATION

Source DF Sum of Mean l-?- Rat-i_o F Prob.
Squares Squares n
Between Groups 2 13249018 662,4509 5.2537 0125 "
Within Groups 25 31523351 126.0934
Total 27 4477.237

ANALYSIS OF VARIANCE #5, Group D - INTELLECTUAL STIMULATION

" Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 895.0949 447.5474 3.1235 0615
Within Groups 25 3582.1420 143.2857
Total 27 4477.237

Source DF Sum of Mean F Ratio
Squares Squares
Between Groups 2 998.8590 499.4295 3.5895 0426
Within Groups 25 3478.3779 139.1351
Total 27 4477.237
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ANALYSIS OF VARIANCE #7, Group D - CONTINGENT REWARD

Source DF Sum of Mean F Ratio F Prob.
Squares Squares
Between Groups 2 327.6795 163.8397 9871 3867
Within Groups 25 4149.5574 165.9823
Total 27 4477.237 ’.

ANALYSIS OF VARIANCE #8, Group D - ACTIVE MANAGEMENT-BY-

EXCEPTION
Source DF Sum of Mean F Ratio F Prob.
Squares Squares \
Between Groups 2 462.4192 231.2096 1.4397 2560
Within Groups 25 4014.8177 160.5927 l
L Total 27 4477.237 I

ANALYSIS OF VARIANCE #9, Group D - PASSIVE MANAGEMENT-BY-

—_— e

EXCEPTION
Source DF Sum of Mean F Ratio F Prob. I
Squares Squares
Between Groups 2 197.3855 98.6927 5765 5692 |
Within Groups 25 4279.8514 171.1941
Total 27 4477.237 l




ANALYSIS OF VARIANCE #1, Group E
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Source of Sum of DF Mean F Sig. of ¥
Variation Squares Square
Main Effects 821.573 4 205.398 2 095 121 J
Transformational 611.285 2 305.643 3,118 067
Leadership |
Transactional 152.167 2 76.084 776 474
Leadership
Interaction Effect 111.222 4 27.805 284 885
| Explained 1058.634 8 132329 1.350 2719 |
| Residual 1862.734 19 98.039 |
|| Total 2021.368 27 108.199 H

ANALYSIS OF VARIANCE #2, Group E - ATTRIBUTED CHARISMA

Source DF Sum of Mean F Ratio F Prob.
Squares Squares
eretween Groups 2 1004.2616 502.1308 6.5480 0052
IFWithin Groups 25 19171069 |  76.6843 |
Total ] 27 2921.3685 N “

ANALYSIS OF VARIANCE #3, Group E - IDEALIZED INFLUENCE

Source DF Sum of T Mean F Ratio F Prob.
Squares Squares
Between Groups 2 839.3850 419.6925 5.0396 0145
Within Groups 25 2081.9834 83.2793
Total 27 2921,3685
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ANALYSIS OF VARIANCE #4, Group E - INSPIRATIONAL MOTIVATION

Source DF Sum of Mean F Ratio F Prob. “
Squares Squares
Between Groups 2 823.0553 411.5276 49031 0160
Within Groups 25 2098.3132 83.9325 l
Total 27 2921.3685 "

ANALYSIS OF VARIANCE #5, Group E - INTELLECTUAL STIMULATION

—

Source R DF Sum of Mean F Ratio F Prob.
“ Squares Squares l
| Between Groups 2 6217633 | 310.882! 3.3797 0502
| Within Groups 25 2299.6042 |  91.9842
“ Total 27 2021.3685

ANALYSIS OF VARIANCE #6, Group E - INDIVIDUALIZED CONSIDERATION

Mean F Ratio

Source DF Sum of
Squares Squares
| Between Groups 2 604.0509 | 302.0254 3.2584
| Within Groups 25 23173176 | 92.6927
Total 27 29213685
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ANALYSIS OF VARIANCE #7, Group E - CONTINGENT REWARD

Source DF Sum of Mean FRatio | FProb
Squares Squares \
Between Groups 2 353.5333 176.7667 1.7210 1994 |
Within Groups 25 2567.8352 | 102.7134 '
Total 27 2921.3685 l

ANALYSIS OF VARIANCE #8, Group E - ACTIVE MANAGEMENT-BY-
EXCEPTION

I’ Source DF Sum of Mean
Squares Squares
| Between Groups 2 1165.1114 | 582.5557
Within Groups 25 1756.2571 70.2503
Total 27 2921.3685

ANALYSIS OF VARIANCE #9, Group E - PASSIVE MANAGEMENT-BY-

EXCEPTION
Source DF Sum of Mean__ F Ratio ) F Pror_"
ll Squares Squares
Between Groups 2 502.5923 251.2961 2.5973 0944
Within Groups 25 2418.7762 96.7510
Total 27 2921.3685
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APPENDIX N:

Leadership and Organizational Effectiveness Scores
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Organizaiion #1 | Leader | Subordi- | Suberdi- | Subordi- Subordi-| AVG.
nate nate nate nate
Transformational 3.26 295 3.22 - - 3.144
Leadership
Transactional 1.27 61 1.22 - - 1.033
Leadership
Organizational 66.65 56 67.10 - - 63.25
Effectiveness

Organization #2 | Leader | Subordi- | Subordi-| Suberdi-i Subordi-( AVG.
nate nate nate nate
Transformational 3.09 2.40 3.74 - - 3.077
Leadership
Transactional 1.64 48 1.33 - - 1.149
Leadership
Organizational 51.32 17.51 71.25 - - 46.69
Effectiveness

Organization #3 | Leader | Subordi-| Subordi-| Subordi- | Subordi-| AVG.
nate nate nate nate
Transformational 2.63 2.74 7 3.02 3.17 2.63
Leadership
Transactional .82 2.70 1.35 1.7 1.91 1.694
Leadership
Organizational 63.30 27.24 44,67 54.00 71.25 52.09
Effectiveness
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Organization #4 | Leader | Subordi- | Subordi- | Subordi- | Subordi-
nate nate nate nate
It Transformational 3.46 2.83 313 328 -
Leadership
Transactional 1.68 .89 82 1.18 -
‘ Leadership
Organizational 62.50 47.33 48.33 5475 -
Effectiveness
Organization #5 | Leader | Subordi-| Subordi-| Subordi- | Subordi-| AVG.
nate nate nale nate
Transformational 2.61 2.02 3.04 - - 2,558
Leadership
Transactional 1.12 74 .67
Leadership
Organizational 49.30 24.92 58.33
Effectiveness

Organization #6

Leader

nate

Subordi-

nate

Subordi-

Subordi-
nate

Subordi-
nate

Transformational
Leadership

3.13

8

2,16

2.98

2.98

Transactional
Leadership

1.18

1.35

A4

1.43

Organizational
Effectiveness

50.68

46,33

63.00
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Organization #7 | Leader | Subordi- | Subordi-| Subordi- Subordi-| AVG.
nate nate nate nate
Transformational 3.47 2.84 3.31 - - 3.206
Leadership
Transactional 2.14 1.35 1.53 - - 1.672
Leadership |
Organizational 57.00 46.68 54.33 - - 52.67
Effectiveness
—_——
Organization #8 | Leader | Subordi-| Subordi-{ Subordi-| sutordi-| AVG.
nate nate nate nate
Transformational 3.71 2.66 3.02 - - 3.130
Leadership
Transactional 2.14 1.57 1.74 - - 1.818
Leadership
Organizational 63.00 41.58 70.80 - - 58.46
Effectiveness

e e e e ———————
AVG, “

Organization #9 | Leader | Subordi- | Subordi- | Subordi- | Subordi-
nate nate nate nate
Transformational 3.16 1.93 1.52 3.38 - 2,495
Leadership
Transactional 1.71 1.87 2.04 87 - 1.624
Leadership
Organizational 32.67 43.67 56.33 59.30 -

Effectiveness

47.99 “
m=ﬁ=
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Organization #10 | Leader | Subordi-| Subordi- Subordi- { Subordi-| AVG.
nate nate nate nate
Transformational 3.44 1.81 2.00 - - 2,418
Leadership
I Transsctional 1.23 57 2.04 - - 1.281
i Leadership
Organizational 44.00 33.25 3599 - 3775
Effectiveness
# — A —————
Organization #11 | Leader | Subordi- Subordi- | Subordi- | Subordi-
' nate nate nate nate
I Transformational 2.73 3.26 1.5 1.94 -
Leadership
Transactional 1.14 1.77 .68 1.3 -
Leadership
Organizational 38.35 39.68 48.67 -
Effectiveness
—
e ——
Organization #12 | Leader | Subordi- Subordi- | Subordi- | Subordi-
nate nate nate nate
Transformational 3.35 2.53 3.19 1.36 3.20 2,726
Leadership
Transactional .64 1.61 1.09 2.22 1.43
Leadership
50.60 29,99 50.33 54,00

Organizational
Effectiveness
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||0rganization #13 { Leader | Subordi- | Subordi-| Subordi- | Subordi-1 AVG
nate nate nate nate
Transformational 2,44 1.09 1.64 1.92 - 1.772
Leadership
Transactional 1.42 1.64 1.14 1.29 - 1.370
Leadership
Organizational 54.30 50.68 52.67 51.68 - 52.55
|| Effectiveness =\|
e P ————
Organization #14 | Leader | Subordi- Subordi- | Subordi-{ Subordi-
nate nate nate nate
Transformational 3.13 92 2.80 - - 2,282
Leadership
Transactional 2.25 2.00 67
Leadership
Organizational 49.00 17.20 20.00
Effectiveness

o —— e ——
Organization #15 | Leader | Subordi- | Subordi- | Subordi- | Subordi-| AVG.
nate nate nate nate
Transformational 2.70 96 94 243 - 1.757
Leadership
Transactional 1.79 1.2 2.05 1.35 - 1.596
Leadership
Organizational 44.51 9.5 21.42 61.25 - 34.17
Effectiveness
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Organization #16 { Leader | Subordi- | Subordi- | Subordi- | Subordi-| AVG.
nate nate nate nate
Transformational 3.5 2.11 1.19 2.55 - 2.339
Leadership
Transactional 2.05 1.65 1.39 1.33 - 1.606
Leadership
Organizational 49.00 41.93 4332 63.75 - 49.5
Effectiveness
Organization #17 | Leader | Subordi-} Subordi-| Subordi- | Subordi-
nate nate nate nate
Transformational 3.04 1.33 1.02 1.89 - 1.821
Leadership
Transactional 1.82 2.18 1.95 83
Leadership
Organizational 48.67 10.00 19.00 41.68
Effectiveness
==

Organization #18

Leader

Subordi-
nate

Subordi-

nate

Subordi-
nate

Subordi-
nate

Effectiveness

Transformational 3.46 2438 2.36 2.83 -
Leadership
Transactional 95 1.82 1.06 .87
Leadership
Organizational 48,18
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Organization #19 | Leader | Subordi- | Subordi- | Subordi- | Subordi-| AVG.
nate nate nate nate “

Transformational 2.48 2.70 1.70 - - 2,290

Leadership

Transactional 1.70 2.39 1.68 - - 1.925

Leadership

Organizational 59.75 17.66 48,18 - - 41.86

Effectiveness

Organization #20 | Leader | Subordi- | Subordi- | Subordi-{ Subordi-| AVG.
nate nate nate nate
Transformational 2.87 1.39 62 - - 1.626
Leadership
Transactional 1.81 1.55 2.22 - - 1.857
Leadership
Organizational 6.5 12.5 51.7 - - 23.57
Effectiveness
" —_— — S SRR S
Organization #21 Subordi- | Subordi- | Subordi- | Subordi-{ AVG.
nate nate nate nate
Transformational 2.98 77 3.13 2.85 - 2431
Leadership |
Transactional 1.86 1.00 1.43 1.61 - 1.477
Leadership
Organizational 26.76 22,75 34,01 36.43

Effectiveness

- 29.99 |I
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Organization #22 | Leader | Subordi- | Subordi- | Subordi- | Subordi-| AVG.
nate nate nate nate
Transformational 2.35 1.62 1.13 247 3.00 2112
Leadership
Transactional 1.55 1.83 2,22 2.00 1.9 1.918
Leadership |
Organizational 37.00 29.49 31.26 43,51 53.67 38.99
Effectiveness
' Organization #23 | Leader | Subordi-| Subordi-| Subordi- | Subordi-| AVG.
nate nate nate nate
Transformational 2,83 2.19 1.61 1,72 - 2,088
Leadership
Transactional 1.18 1.43 1.45 65 - 1.181
Leadership
Organizational 45.75 36.68 51.50 51.67 - 46.40
Effectiveness

Organization #24

Subordi-

Subordi-

Subordi-

Subordi-

I

nate nate nate nate
Transformational 3.24 3.28 1.47 - - 2.663
Leadership
Transactional 1.77 1.57 1.39
Leadership
Organizational 29.18
Effectiveness
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Organization #25 | Leader | Subordi-| Subordi-| Subordi- | Subordi-| AVG
nate nate nate nate
Transformational 3.67 2.79 2.68 3.34 3.09 3112
Leadership
Transactional .90 1.57 95 1.96 2.00 1.476
Leadership
Organizational 62.25 38.93 43.00 48.35 67.05 51.92
Effectiveness
Organization #26 | Leader | Subordi- | Subordi- | Subordi- | Subordi-
nate nate nate nate
Transformational 3.28 2.15 2.62 2.53 - 2.646
Leadership
Transactional 1.45 1.79 .62 1.69 - 1.237
Leadership
Organizational 59.17 38.33 47.00 53.50 - 49.50
Effectiveness

Organization #27 | Leader | Subordi- | Suberdi- | Subordi- | Subordi-
nate nate nate nate

Transformational 2,50 2.44 1.63 - - 2.191
Leadership

Transactional 1.79 2.04 2.35

Leadership

Organizational 58.35 35.50 45.00

Effectiveness
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Effectiveness

Organization #28 | Leader | Subordi-| Subordi- Subordi- | Subordi- | AVG.
nate nate nate nate
Transformational 2.76 2.78 2.63 2.85 3.3 2,868
Leadership
Transactional 1.14 2,10 2.14 1.96 1.90 1.847
Leadership
Organizational 57.00 33.00 42,68 52.67 65.33 50.14
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APPENDIX O

Number of Full-Tim¢ £mployees
in Participating Athletic Programs



NUMBER OF FULL-TIME EMPLOYEES IN 194
PARTICIPATING ATHLETIC PROGRAMS

Hof #of
UNIVERSITY Full-Time Employces UNIVERSITY _ Full-Time Employees
Acadia University 4 University of New 1
Brunswick
University of Alberta 4 University of Prince 2
Edward Islamd
Bishop's University 4 Universite du Quebee A 2
Montreal
Brandon University ] Utiiversite du Quebee A 3
Trois-Rivieres
University of British 4 Queen's University 5
Columbia
“ Brock University 4 University of Regina 0
University of Calgary 3 Royal Military College of 1
Canada
University College of 2 Ryerson Polytechnic 2
Cape Breton University
Carleton University 4 Saint Mary's University 4 "
Concordia University 4 University of 1
Saskatchewan
Dalhousie University 2 Universite de Sherbrooke 3
University of Guelph 4 St. Francis Xavier 2
University
” Lakehead University 1 St. Thomas University 2
Laurentian University 1 University of Toronto 9
Université Laval 4 ‘Frent University 1
Il University of Lethbridge ] University of Victoria 4
University of Manitoba 1 University of Waterloo l
McGill University 5 The University of 4
Western Ontario
McMaster University 3 Wilfrid Laurier University 2
Memorial University of ] University of Winninag Z
Newfoundland
Universite de Moncton 2 York University 2
Mount Allison University
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